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EQUAL PAY! 


: Looking in from the outside — Britain lags behind her 
- Allies in the economic treatment of her women! Yet 
=a quick probe into party policies reveals equal pay, 


Vat" \ TO WOMEN 


EQUAL WORK 


MAKE PEACE BRING 





or the-rate-for-the-job, as prominent in each party’s 
| Post-war programme. 


In the coming switch-over from war to peace, industrial 
estimates give five million—of the present. working 
eight million'—as the starting figure for women who 


will be forced to earn their own living. Even that 


estimate does not allow for all those who will have to 


be the chief wage-earner in their family as a result of 


: A Royal Commission is considering the 


. ne war !: 


‘6 


problem ” of | 
equal-pay at the moment. In the past thirty years, two 


Royal Commissions have considered equal pay, but after- 


Be | wards eee was put into effect ! 


“WHAT wit HAPPEN THIS TIME ? 


s rai ia Sk eee 9 sit Gite aD g we? 


s 
2 
\ 


‘Equal Pay is — and 





What must AMERICA think ls us ? 


“In the U.S.A. women civil servants are Oe 
exactly the same rates as their men colleagues, 
wherever appointments are identical. The same 
rule applies to women in the Services — Wacs, 
Waves, and the women Marines receive the same 
rank, pay, and allowances as their men.. The 
same holds generally for women in industry. 


Five States have equal-pay awe in America — 
Michigan, Montana, Washington, Illinois, and 
New York. In other States the principle is 
_ followed locally. by custom rather than by law. 


At the International Labour Office Conference at Phila- 
delphia in May, 1944, British employer delegates tried to 


sidetrack the equal-pay clauses. for post-war employ- 
" ment. But America and the other countries stood firm 


_and held a united front. 





HERE. ARE OTHER COUNTRIES WHERE 


a 


TURKEY — In the year 1932, Turkish women received full | - 4 


emancipation. Equal pay is practised through- 


out Turkey, and women work in full frenden | 


and opportunity with men. 


BRAZIL — At the 1I.L.O. Conference in: May, 1944, ‘the 
Brazilian. Government adviser stated -that 


Brazilian legislation provides for full sti laa - 


for men and women workers. | 
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_ practised in other countries 





What must. RUSSIA think of us ? 


In the U.S.S.R., women have exactly the same | 
opportunities and are paid the same rates as their 
men colleagues. The rate is given —for the job. - 


In a recent speech, Sir Stafford Cripps spoke of 
Soviet women and. their success in. national life 
as follows :— 


“The Soviet constitution reflects the view 
throughout that .women should have complete 
equality with men, but this of course would mean 
nothing unless that equality had been imple- 
mented throughout the whole life of the Soviet 
Union .. . three out of every five Soviet women 
are now engaged in Industry. of one kjnd or 
_ another. In 1941, 45% of the total number of 
workers of all grades in Industry were women... 
there is n@ distinction in their status or in their 
remuneration, they are’ in every. Shae lee to . 
the men... . 


- It has been estimated of Britain’s women engaged in war 


production that about half of the war supplies sent to 
the Forces are produced by woman-labour. Why should 
employers be allowed to pay.less for their services and 
so undercut men? For the immediate post-war period, 
the threat.to men’s employment may be serious unless 
equal pay is established. 





THEY PRACTISE © EQUAL PAY 


- CANADA — © one of our own Dominions—pays civil servants 
oy exactly the same rates—men and women—for - 
- CUBA — . the same work. 
MEXICO — — eas 
DENMARK. — 


: REO RRS are all countries (which allow. women full’ rates 
of pay with men for doing the same work, | 
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IN BRITAIN—EQUAL PAY. AS: _DEC 


THE CONSERVATIVE PARTY 
Recent publications issued by this party show equal 
status and equal pay to be defined in Conservative plans 
for post-war Britain. From the report by the Conserva- 
tive Sub-Committee on Industry —* “WORK —The 4 
Future of British Industry’ ’—the bolton extract is 
taken :-— . 
“In the long run we do not believe that any indus- : 
trial difference of treatment between men and — 
‘women could or should be sustained solely on the — 
ground of difference in sex. If they are doing equal 
work, their remuneration should be equal.” — Para. 
57, page 19. 


_ THE LABOUR PARTY | | 
There is little need to prove the policy of equal status 
and equal pay for the Labour programme. To quote | 
from “ THE LABOUR PARTY TO-DAY ” by Maly Agnes 
Hamilton :— 
“ Labour as a political party was the first to make 
the full emancipation, political, social, and economic, 
of women part and parcel of its” Fgh Ene 
programme. 


At oe WOMEN’S TRADE UNION CONGRESS. 14th 

Annual Conference held at Leicester, October 27th and 

28th, 1944, the following Resolution was among those 

passed, as submitted by the different Unions repre- 

_ sented, after the initial welcome by Mr. Ebby Edwards, 

Ssianan of the Trades Union Congress General 
} Council :— 


From the Clerical & Administrative‘ Workers’ Union * 


“That this Conference notes the many expressions _ 
of appreciation which have been voiced by repre- 
sentative members of the Government in regard to 
the services of women during the war ; it therefore | 
‘urges the Government to translate these sentiments 
into reality by introducing equal salary standards _ 
for men and women -in their employ, Pa orang 
comparable rletice and administrative work.” ... 
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RED POLICY FOR ALL PARTIES 





“THE LIBERAL PARTY 


_ Also stands for equal status and. pay. In the latest issue 

of the Women’s Liberal Federation, ‘“ WOMEN'S 

WORK AND POSITION IN THE STATE,” Section 1, 

| comes the following :— 
sit seems essential, if the new social order 
after the war is really to be based on the principles — 
of justice and Democracy, that, both for their own 
sakes and for the sake of the community, women 
should have a fair deal as citizens and workers, and 
not be the object of any discrimination on their 
SOx We 
From the section dealing with the economic status of 
~ women this conclusive statement appears :— 
“Women as workers, whether in professions, the 
public service, trade or industry, should get the 
rate for the job; no facilities for training, no 
opportunity of learning professional or trade 
secrets, no avenue of promotion, no trade or process | 
should be closed to them. No artificial and arbi- 
trary division of work in factory or office into 
“men’s work’ and “women’s work:’ should be 
tolerated. .. .,The Trades Unions should recognise 
the importance of protecting the right of women to 
equality of pay and opportunity as workers, since 
women’s rights, and needs are the same as men’s. 
The interests of the whole of labour demand this, 
since unorganised and underpaid workers are too 
often used to lower the whole standard.’ .. . 


~ 


THE COMMUNIST PARTY and 
THE COMMON WEALTH PARTY — 
- also come out in full favour of the principle of equal pay. 


INDIVIDUALLY — All patties say they stand for it! 


WHICH PARTY is going to be the first to translate 
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“EQUAL PAY OPINIONS | : 
AND INFLECTIONS — 


From oat TANNER, President of the Amalgamated 
penBinEenINe Union :— 


“ There: can be no moral or ethical justification es 
pe this claim for equal pay. There should be 
‘no economic discrimination against women, if they 
can do the job as well as men. I’m all in-favour of 
equal pay for equal work, that is, the rate for the 
job, and it also is the policy of my Union, which, 
since January of last year 259) opened its ranks 
to women.” ... er 
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From GODFREY BOSTOCK, a manufacturer from the 
; Midlands, in a broadcast in.1944:— 


. Speaking as an employer, the issue seems 
fairly clear, equal pay should be given for equal 
WOPK Eye 


66 


* 
From LORD TRENT, at a London Conference of 
directors of Industrial concerns from. all PaaS of 
| Britain, this Summer :— 

“Women have done a remarkable job. | am not 
going into the question of equal pay, but we have to — 
recognise the fact that they will succeed in Industry. 
We had better accept that and give in gracefully.”... 
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“From CANDIDUS of the “Daily Sketch,” in an article 
entitled “ Justice to Women ” :— 


“The rate for the job seems so obviously fair a, 
principle that one wonders that any opponent of it 
is audacious enough to raise his voice. After all, 
when it comes to paying rates and taxes a woman is » 

. not advantaged in virtue of her sex. Why should 
she be penalised for it when she is being paid 
instead of doing the paying ?”’ 
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From MANNING DACEY, Financial Editor, in “ The 
Observer,” issue dated Sunday, April 22nd, 1944, under 
the heading “Women have a strong case on Equal Pay” : 


“ To an economist, the only surprising thing about a 
demand for ‘ Equal pay for equal work ’ is=the idea 
that it is necessary to fight for it; in a free market 
it would happen automatically. After all, if men 
and,women are really doing equal work, why should 
anybody continue to employ a man at higher wages 
when a woman would do the work equally well for 
less money? In practice, a possible answer would 
be prejudice and tradition.” . 
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LET'S SCRAP SEPARATE WAGE 








SCALES BASED ON SEX _ 
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From MRS. MAVIS TATE, M.P., Chairman of the Equal 
Pay Campaign Committee, speaking on equal pay as 
a principle :-— _ 


a 


“This question must be judged, not on whether it 
will benefit one sex or one section of the one sex, 
but on whether it will be generally beneficial. 
Surely the principle of equal pay for equal work is — 
right and just, and, if so, it will be found to benefit ; 
the whole community. . None of us who strive r 
for equality wish to see women paid at men’s rates 
unless they’re actually doing as much and-as good 
work. One-benefit of equal pay will be that it will 
enable employers and employees alike to discover 
exactly what work is most suited to both sexes, 

~ because people will be engaged for their suitability 
for the job,.and not because they are cheap 
labour. ) 


“Women are not asking only for benefits, they are 
asking to be permitted to make:a full contribution 
to the post-war world in partnership with | men... 
there is no partnership unless there is equal status. 
Women in the home, too, would have an entirely 
different status if equal pay is granted. . . . Equal 
pay will enormously improve the position of the 
housewife and increase the importance of the home. 
A man will realise that a woman can earn a good 
living on her own and that if. she gives it up it is 
_ because she would rather look after him and rear 
his children, | think she will take more trouble to “sie 
prove it worth her. while.” 


Issued by the Equal Pay Campaign Committee, 4, Ashley Place, S.W.1 } Be 
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all depts.), 274, Pembridge Villas, W.1l. 


